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Rooted in God as our vine; we bear fruits.

Our Vision:
A vision rooted in John 15:1-17 Jesus as the Vine.

Core Christian Values: 
Compassion, Friendship, Perseverance, Forgiveness, Openness, Trust.



INTRODUCTORY STATEMENT

As a Christian foundation, this school understands that all people are a gift from God to be valued and nurtured as individuals made in their Creator’s image and called by God to grow and flourish like the fruitful branches of the True Vine (John 15.5). Because of this principle, relationships within the school should be conducted in the light of our School Christian Values of Compassion, Friendship, Perseverance, Forgiveness, Trust and Openness in addition to The Golden Rule, ‘Always treat others as you would like them to treat you’ (Matthew 7:12 REB).

Statement of intent 
Bapchild & Tonge C E (Aided) Primary School and Nursery has created this policy to ensure that all pupils are treated fairly, including those who are related to teachers and other staff members within the school. 
While it is understandable that teachers and other members of staff with children at the school have the same rights as other parents/carers, they are required to maintain a professional level of behaviour and comply with the Teachers’ Standards. 
The school has a zero tolerance approach towards biased decisions and favouritism of any pupils at the school. 
1. Legal framework 
1.1. This policy has due regard to statutory legislation, including, but not limited to, the following: 
- The Education (School Teachers’ Appraisal) (England) Regulations 2012 
- The School Standards and Framework Act 1998 
1.2. This policy also has due regard to statutory guidance, including, but not limited to, the following: 
- DfE ‘School Admissions Code’ 
- DfE ‘Teachers’ Standards’ 
2. Staff-parent 
2.1. For the purpose of this policy, a “staff-parent” is any staff member – whether teacher, support staff or other, who has a child registered at the school, excluding governors. 
3. Admissions 
3.1. In accordance with the School Admissions Code, the school will not give priority in the oversubscription criteria where there are pupils related to members of staff at the school, unless either or both of the following criteria have been satisfied:
- The member of staff has been employed by the school for two or more years at the time at which the application for admission to the school is made. 
- The member of staff is recruited to fill a vacancy post for which there is a demonstrable skill shortage. 
4. Recruitment 
4.1. Having a child at the school will not affect an applicant’s ability to be considered for a position at Bapchild & Tonge C E (Aided) Primary School and Nursery. 
4.2. Priority will not be given to any applicant whose child attends the school. DfE (2014) ‘School Admissions Code’, p.16 
5. Professionalism 
5.1. Staff-parents will comply with the behaviours and values outlined in the Teachers’ Standards, which can be found in the Bapchild & Tonge C E (Aided) Primary School and Nursery staff handbook/code of conduct/teacher file. 
5.2. Staff-parents will keep their roles as staff member and parent separate, and will arrange to speak with their child’s class teacher at the appropriate times, such as before and after the school day by appointment though the school office. 
5.3. Where possible, staff-parents will not teach their child without additional supervision from another member of staff or where there has been careful thought about the suitability. 
5.4. Staff-parents of pupils within the school will not make any special exceptions for their child such as deviation from school policies, including punctuality. 
5.5. Staff-parents are required to refrain from displaying any form of biased treatment towards their child, including: 
- Displaying favouritism in the classroom. 
- Deliberately selecting the pupil for teams/tasks. 
- Purposely assigning the pupil with additional responsibilities in the classroom. 
- Avoiding disciplining the pupil or deviating from usual disciplinary procedures. 
- Being lenient with grading and mistakes on the pupil’s work. 
5.6. Staff-parents will treat administrative processes as though their child was at another school, and are required to follow these processes in the same way that other parents/carers would. This includes: 
- Sending lunch money through the usual channels. 
- Completing consent forms, homework diaries and other correspondence, and giving them to the pupil to take to school with them. 
5.7. Staff-parents will avoid discussing their child’s progress or behaviour in the staff room. 
5.8. Staff-parents will avoid discussing other pupils and staff members with their child. 
5.9. Staff-parents who have any concerns about their child’s teacher are required to follow the processes outlined in school’s Procedure for Handling Complaints Policy for parents/carers. 
5.10. Staff-parents are required to set rules and boundaries with their child, including: 
- Restricting the pupil from visiting the staff-parent in the classroom until after class, unless they are sent by another teacher. 
- Instructing the pupil not to hug or display affection towards the staff-parent during school hours. 
- Instructing the pupil to discuss with their class teacher if they have a problem or feel unwell. 
- Instructing the pupil not to address the staff-parent using their first name(s), and to only use the forms of address that other pupils use. 
5.11. Staff-parents will not ask their child’s teacher to show them schemes of work or specific lesson plans. 
5.12. Staff-parents will not discipline their child in school for any behaviour that takes place at home. 
5.13. Staff-parents will ensure that their opinions of how another member of staff has dealt with their child, such as discipline, does not affect their work or their professional relationship with that member of staff. 
6. Sharing of information 
6.1. Staff-parents are not permitted to share any information that is intended for parents/carers knowledge only with any other members of staff at the school. 
6.2. Staff-parents are not permitted to disclose any information with other parents/carers that is not intended for their knowledge; this includes any information regarding other pupils at the school. 
6.3. Staff-parents will not disclose any information to their child which is not intended for their knowledge. 
7. Other teachers 
7.1. In circumstances where a staff-parent’s child is in another member of staff’s class, that member of staff will avoid discussing aspects of the pupil’s schooling with their parent/carer during school hours. 
7.2. Other teachers will not show favourable or unfair critical treatment towards any children of other members of staff.
7.3. Other teachers will not ask the staff-parent of a pupil to intervene in the pupil’s schooling during the school day, such as misbehaving in class. 
8. School trips 
8.1. Where the staff-parent of a pupil is required to supervise on a school trip, educational visit or residential holiday, they will ensure that they behave in a professional manner, in accordance with the Teachers’ Standards, at all times. 
8.2. Staff-parents will never be the sole chaperone of school trips that involve their child – another adult will attend the school trip to assist with supervision. 
9. Incidents 
9.1. In any emergency situation involving a staff-parent’s child, appropriate cover will be provided for the staff-parent’s classroom responsibilities. 
9.2. In circumstances where the staff-parent becomes unwell, or has to leave school due to illness, the pupil’s second parent or other emergency contact will be informed, and they will be required to collect them at the end of the school day if necessary. 
9.3. Depending on the age of the pupil, if the staff-parent is involved in an accident, or falls seriously ill, they will be informed by the headteacher. 
9.4. Staff-parents will be contacted directly if their child is unwell, has an accident, or needs to be sent home. Appropriate cover will be provided if the staff-parent is required to take the pupil home. 
10. Monitoring and review 
10.1. The headteacher will review this policy every two years, taking into account the current provision of parent-staff at the school, and making any necessary changes. 
10.2. Any changes made to this policy will be communicated to all members of staff

Monitoring arrangements

This policy is effective from October 2025 and the Governing Body will ensure the policy is reviewed no later than October 2027. 

At every review, the policy will be ratified and approved by the Headteacher and Full Governing Body.
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